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Modern Organization and Management Theory
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Evolution of organizational theory, organizational structure and environment;
organizational analysis in the context of the environment, organizational strategies
designs, and performance; organizational learning; organizational culture; managing
resource dependencies; network forms of organization, institutions and organizational

legitimacy, challenges in the context of modern management.

*4117102 aﬁﬁ%’ugaé’m%’umﬁ%’amamsﬁ'ﬂms 3 (3-0-9)
Advanced Statistics for Research in Management
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Statistical techniques for research, including descriptive and inferential

statistics; the application of multivariate statistical procedures; correlation analysis and

multiple regression; discriminant analysis, factor analysis, cluster analysis, multivariate

analysis of variance and structural equation modeling.
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Philosophy of Social Sciences in Management
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Philosophical concepts related to social science research for application to
management; understanding definitions and theories of the qualities of social and human
organizations, ontology; epistemology and methodology; building explanations and
theories of causality, empiricism, interpretation; truth-seeking and verification, Synthesis

of knowledge.

3607301 g5zt 08UATIUTIUs2INYNIINNTIANTSG 3 (3-0-9)
Empirical Research Methodology in Management
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The principles, concepts, and importance of research, complex thinking in
research, research diversity, specifying research topics; identifying variables; establishing
and testing hypotheses; choosing tools for analysis; building tools and methods for data
collection; data analysis; interpreting results; writing and presenting reports; analysis of
management research which utilizes management science, organizational theories or

other related areas; understanding and evaluating empirical research results and

formulating and writing research proposals, research ethics.
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Paradigm and Development in Management
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Paradigms, development philosophy, concepts and theories in
management development, modernization theory; dependency theory; redistribution
with growth, problems in management development, participation role of government;
private and public sectors in solving problems and developing local, motivating change

through management processes, development sustainable management.

3608303  n1sann1sauLdsskazmsdadulanieldaarunisalfiliuiueu 3 (3-0-9)
Risk Management and Decision Making under Uncertain
Circumstances
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Concepts and processes of risk management, assessing the uncertain
situation, volatility; uncertainty; complexity; ambiguity (vuca world), risk cost analysis;
relationship of risk management to organizational asset value, selection risk management

tool for decision making, Inclination to decision, monitoring and measuring risk level,

analysis of effects of risk on decision making under uncertain circumstance

wingmnsusvInuiUngin a19133n153aNs WnInedeaagaiue nangasuTuuse we. 2564 134



2.2) Ayaan

SHEIY FouazAroSuneseIun U (n-U-9)
3607601 MsTamIuIanssuwaznsUasuLUa 3 (3-0-9)
Innovation and Change Management
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Analyses and debates on new concepts and methodologies in innovation
managerial processes; the application of innovation in management is appropriate for the
situation, including leadership in creating innovation and in changing organizational
structures; analysis of environmental changes affecting the organization, discussion of

issues and trends in designing and change innovation; applying innovation with in both

the government and private sectors

3608201 N1SIANTYNBULTIAT19ET5A 3 (3-0-9)
Creative Community Management
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Concepts and processes in creative management, ideology and belief,

community relations; analysis of community problems, participation in community
resource management, community management supply chain, community potential
development, synthesis of social and cultural capital, creative community product
development, process of integration of commerce and economic ecology, knowledge

management, sustainable self-reliance.
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Business Creation and Modern Entrepreneurship
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Characteristics of business management and modern entrepreneurship;
talent mind concepts in management, with an emphasis on entrepreneurship, adjusting
to changes and developing in a holistic way to meet new challenges in the business
environment; finding business opportunities; exploiting and applying new ideas in
innovation and utilizing human resources; researching internal and external factors and

applying these to the organization.

3608203 NAYNSN1TINNITIINIVUIANAUATVUIAL DN 3 (3-0-9)
Small and Medium Sized Enterprises Management Strategy
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The role of SMEs in the economy; establishing a business enterprise; the

responsibilities of modern management; interpersonal relationships at work; financial
control; strategic planning, including publicizing strategic objectives and planning for the
realization of these; adjusting to changing business environments; the personal qualities

of the entrepreneur; developing creativity; identifying and exploiting business

opportunities; developing a business vision; building sustainable success.
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Comparative Organization Management
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Concepts, strategies and methods found in comparative organization
management in developed countries and in developing and newly industrialized
countries, in particular the Southeast Asian region; organization comparison of the

cultural, economic, social and political issues which affect the concept and practice of

organization management in the regions of Thailand.
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Current Issues in Management
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Analyses of contemporary issues in management science; managing for

change and innovation management; administration in the public and private sectors;

integrated management; supply chain management; strategic management; risk
management; logistics management; challenges and factors influencing the building of
sustainable success in exploiting opportunities and developing the future direction of the
organization; business ethics and social responsibility; influences on and relationships of

executives and entrepreneurs now and in the future.
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Organizational Diversity Management
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World population structure trends, concepts of discrimination and
oppression, equality; parallelism and fairness, overview of organization diversity, laws
relating to diversity, understanding of the differences between oneself and others; power
and privileges; threat of stereotypes, differences in cultural and ethnic dimensions in
organizations; different capabilities for working together and creating an organization of
diversity.
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Advanced Human Capital Management
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The evolution, concepts, principles, procedures and roles of advanced
human capital development; the vision, mission, strategy, and tools of human capital
development; anticipating and sustaining human capital within the organization; human
capital assessment; work-life balance; employee consultation; building a network of

outsourced specialists, lifelong learning, developing knowledge of human capital

management corresponds to survival appropriate in the contemporary world.
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Seminar in Advanced Organizational and Management Research
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Review of the past and present literature on principles and theories of
management and processes; focus on results derived from analysis, synthesis and the
comparison of the history of these theories; organizational design, analysis of planning;
organizing; leading and controlling, presenting both ways of developing organization in

the future and the application of the analysis of organizations and society.
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Seminar in Leadership and Change Management Research
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Review of the research literature on leadership and organizational

behavior, processes and tools; learning; training, evaluation; appraisal and rewards;

communication working group, organizational leadership processes under a dynamic
environment analysis. creating leadership and team building; developing learning in the
organization; strategic planning for competitive advantage and enhancing organizational

competency.
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Seminar in Modern Business Management Research
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Using modern business academic research as a key ingredient in efficiently
analyzing situations and case studies, solving problems and making decisions in modern
business; emphasizes analysis of contemporary issues to help give experience in applying
theoretical knowledge in practical ways; synthesizing knowledge for use in seminars and

reports.

3608904 Funun15iTeszuvasaLIMAEN1SIANIS 3 (2-2-7)
Seminar in Management Information System Research
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Review of the literature on management information systems, both past

and current; emphasizes research-based work; the historical foundations of knowledge

and theoretical results; research frameworks; research design, data standardization and
predictive analytics platform, big data management, practice in analysis and criticism of

research; presenting future trends in research; research implementation.
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Seminar in Advanced Strategic Management Research
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Review of the literature on modern business management resent
advanced strategic management research, both past and current; emphasizes research-
based work; the historical foundations of knowledge and theoretical results; research
frameworks; research design; practice in analysis and criticism of research; presenting

future trends in research; research implementation.

3) NuINIVIINYITNUS

3.1) uuu 2.1
AU VDWATAIDIUIYITIYIVN U (-U-9)
3609901 AInginus
Thesis 36 wi28nn

Y a v

msAupiIfelusumansnisinnisienguiniiisades Tinseideyase
AULDY Imﬂlﬁ’fﬂizmumﬁ%’wuﬁugmmENmiﬁmumi‘]ﬁymﬁﬁm Tangide nmseenuuuuifod
ANIOMIUAANNAFIUNITITY wazagunan1Tideedlimgne yatuanuduiusiudymuay
Tandideditmuatu welhAninednusamnings auisdienuinndmid smuasindn
meldnsemuaurEenisuurthwese1astivinuuasmsinandiainaeuen nanuIngidnus
sxfedldfunsinuindesssdossniiunslinanuniediuniwemainuldsu msveusuli
ARulusansviedefinimaivinsiidnssunsnieuenuisaundunsesneunsifisiuasdud
gausuluavIvIn1sannig

Research in management science or related subjects to be investigated
through the research process; the identification of key problems; the formulation of the
research question(s); the design of methodology in accordance with the research

assumptions; summarizing research findings; supporting academic and professional

development by emphasizing the relationship between the problems identified and the

wingmnsusvInuiUngin a19133n153aNs WnInedeaagaiue nangasuTuuse we. 2564 141



research question and working under the guidance of a thesis supervisor and external
examiners; the thesis should be published or some portion of it should be accepted for
publication in an academic journal which has been approved by the relevant external

committee and which is recognized in the field of management science.
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Thesis
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Research using advanced research tools and procedures to investigate key
research problems; the formulation of the research question(s); the design of
methodology in accordance with the research assumptions; summarizing research
findings; supporting the development of new bodies of knowledge by emphasizing the
relationship between the problems identified and the research question under the
guidance of a thesis supervisor and external examiners; the thesis should be published or
some portion of it should be accepted for publication in an academic journal which has

been approved by the relevant external committee and which is recognized in the field

of management science.
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